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DEFINITION
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WHAT ARE SOME 
EXAMPLES OF 

THESE 
UNIQUENESSES
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BENEFITS

#1: VARIETY OF DIFFERENT PERSPECTIVES
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#2: INCREASED 
CREATIVITY

MELTING POT OF 
FRESH, NEW IDEAS
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#3: FASTER PROBLEM SOLVING

15

16



10/07/2022

9

#4: BETTER DECISION 
MAKING

?
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A white paper from online decision‐
making platform Cloverpop has found a
direct link between workplace diversity
and decision making. Researchers found
that when diverse teams made a decision,
they outperformed individual decision‐
makers up to 87% of the time.

#5: HIGHER 
EMPLOYEE 

ENGAGEMENT
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#6: REDUCED 
EMPLOYEE 
TURNOVER

#7: IMPROVED 
HIRING RESULTS
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CHALLENGES
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FINDING DIVERSE 
CANDIDATES

FINDING DIVERSE 
CANDIDATES

OVERCOMING PREJUDICES
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FINDING DIVERSE 
CANDIDATES

OVERCOMING PREJUDICES

CULTURAL DIFFERENCES
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According to a survey conducted by
Glassdoor, 57% of employees think their
companies should be more diverse.
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